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 بسم الله الرحمه الرحُم
 

 )قل إعملىا فسُري الله عملكم ورسىله والمؤمىىنو(
 صذق الله العظُم

 
 سمه بكلا. إلً مه أحمل ر.اوتظادون إلً مه علمىٍ العطاء ... الىقار إلً مه كلله الله بالهُبت و

والذٌ العزَز ...افتخار

إلً مه كان دعائها سر وجاحٍ وحىاوها بلسم جراحٍ إلً أغلً   ...إلً ملاكٍ فٍ الحُاة

 أمٍ الحبُبت الحباَب

إلى من علمىنً علم  ...نفسهمأ إلى من آثسونً على ...إلى سندي ولىذً وملاذي تعد الله

الحٍاج

ى بالإخاء وتمُزوا بالىفاء والعطاء إلً َىابُع حلّأمٍ .. إلً مه ت اللىاتٍ لم تلذههّ ثإلً الأخىا 

الصذق الصافٍ

، فجزاهم الله عني خير رمه مد لي يد العون، ممه لم تسعفني الذاكرة بذكرهم بالشك إلى كل 

 .الجزاء
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فإن لم تستطع  ، فإن لم تستطع فأحب العلماء،.. فإن لم تستطع فكه متعلماً.كه عالماً"

 ."فلا تبغضهم

 

‌ٗػشقو‌ٝقٜ،‌ٍِٗ‌ٗقف‌فٜ‌عشِٜ‌ىٌ‌ٝقف‌ئىٚ‌ظاّثئىٚ‌مو‌ٍ‌أٝضاً

‌اىثؽس،‌ٗلا‌ؼلاٗج‌اىَْافغح‌الإٝعاتٞح،‌ٗى٘لإٌ‌ىَا تَرؼح‌د،‌في٘لا‌ٗظ٘دٌٕ‌ىَا‌أؼغغٍٜغٞشج‌تؽص

...مو‌اىشنش‌ٜئىٞٔ‌فيٌٖ‌ٍْد‌ئىٚ‌ٍا‌ٗصيد‌ٗصي
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ٚ‌دٗس‌تؼا ‌ٍريٞاشاخ‌اىذساعاح‌ٍصاو‌‌‌‌‌مَاا‌ٕاذفد‌أٝضااً‌ئىاٚ‌اىرؼاش ‌ػيا‌‌‌‌‌‌‌

‌)اىعْظ،‌ٗاىَإٕو‌اىؼيَٜ،‌ٗعْ٘اخ‌اىخثشج،‌ٍٗغر٘ٙ‌اىَذسعح،‌ٗاىذخو‌(‌
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Borghini,2005

 أهمٍح المٍادج الإدازٌح

‌-:‌اٟذٞحذظٖش‌إَٔٞح‌اىقٞادج‌ٍِ‌خلاه‌اىْقاط‌

‌ّرائط‌‌4ئىٚذغرغٞغ‌اىقٞادج‌الإداسٝح‌ذؽ٘ٝو‌الإٔذا ‌اىَغي٘تح‌ 14

‌ذ٘ظٔ‌اىقٞادج‌الإداسٝح‌اىؼْاصش‌الإّراظٞح‌تفؼاىٞح‌ّؽ٘‌ذؽقٞق‌الإٔذا 4 24

‌ٞظ‌ٗاىرْظٌٞ‌ٗاىشقاتح‌ذأشٞشٕا‌فٜ‌ذؽقٞق‌إٔذا ‌اىَْظَح‌4تذُٗ‌اىقٞادج‌ٝفقذ‌اىرخغ 34

تااذُٗ‌اىقٞااادج‌ٝعااؼة‌ػيااٚ‌اىَْظَااح‌اىرؼاٍااو‌ٍااغ‌ٍريٞااشاخ‌اىثٞيااح‌اىخاسظٞااح‌ٗاىرااٜ‌ذااإشش‌تشاانو‌‌‌ 44

‌ٍثاشش‌أٗ‌غٞش‌ٍثاشش‌فٜ‌ذؽقٞق‌اىَْظَح‌لإٔذافٖا‌اىَشعٍ٘ح4

ؽقٞاااق‌إٔاااذا ‌ذ‌ئىاااٚئُ‌ذعاااشفاخ‌اىقائاااذ‌الإداسٛ‌ٗعاااي٘مٔ‌ٕاااٜ‌اىراااٜ‌ذؽفاااض‌الأفاااشاد‌ٗذاااذفؼٌٖ‌‌ 54

‌‌4(‌4،1985)‌ػلاقٜاىَششٗع

ُّٔ‌فٞٗػي ٗٝرأشش‌تٖاٌ‌ٗرىال‌‌‌‌،ذأشٞش‌اىؼاٍو‌اىقٞادٛ‌ٝغٞش‌فٜ‌اذعإِٞ‌ٍرؼامغِٞ‌فاىقائذ‌ٝإشش‌ػيٚ‌أذثاػٔ‌أ

ُّ‌ئىٚٝإدٛ‌ ٌّ‌‌‌ذؼذٝو‌عي٘ك‌اىقائذ‌ٗاىَشؤٗعِٞ‌ٗذعشفاذٌٖ‌ٍِٗ‌اىَؼشٗ ‌أ ذناشاسٓ‌‌‌اىؼَو‌اىقٞاادٛ‌ئرا‌ذا

أٗ‌‌ػَااو‌اىقائااذ‌)‌ ااَْاً‌ُّئٜ‌عااي٘ك‌اىَشؤٗعااِٞ‌ٗػاااداذٌٖ‌‌ؼٞااس‌فاا‌اًمثٞااش‌ػااذج‌ٍااشاخ‌فاّاأ‌ٝرااشك‌أشااشاً

‌ػلاّٞح(‌ٝؼَو‌ػيٚ‌ذفغٞش‌اىخغظ‌ٗاىغٞاعاخ‌اىراٜ‌ذرثؼٖاا‌ئداسج‌اىَإعغاح‌اىشعاَٞح‌ٗتازىل‌ٝعاثػ‌ٍصاالاً‌‌‌‌‌‌‌

‌ٝقرذٛ‌تٔ‌اىَشؤٗعِٞ‌فٜ‌عي٘مٌٖ‌ٗذعشفاذ4ٌٖ

ٚ‌َٝراذ‌ذأشٞشٕاا‌‌‌‌َاا‌ٍَٗا‌لا‌شال‌فٞأ‌أُ‌اىقٞاادج‌ىٞغاد‌ٍعاشد‌ػلاقاح‌شخعاٞح‌تاِٞ‌شخعاِٞ‌ٗئّّ‌‌‌‌‌‌‌‌‌ ظٌ‌اىاّْ‌‌ئىا

فاٜ‌ذؽغاِٞ‌ٍقذسذأ‌‌‌‌‌ٔ‌ٝؼَو‌ظااداً‌الاظرَاػٞح‌اىَ٘ظ٘دج‌فٜ‌اىششمح‌)اىَإعغح(‌ٗٝرعف‌اىقائذ‌اىْاظػ‌تأّّ
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‌‌ٌ ٗٝرغياة‌رىال‌ٍْأ‌عاي٘ماً‌ٍؼْٞااً‌مالاػرْاا ‌‌‌‌‌‌‌‌،ػيٚ‌الإىَاً‌ٗاىرثعٞش‌فٜ‌أؼ٘اه‌الأفشاد‌اىزِٝ‌ٝؼَاو‌ٍؼٖا

‌ٗالإدساك‌اىزاذٜ‌ٗاىَ٘ ٘ػٞح‌4

 الاعرناق =-9

ش‌فؽراٚ‌ٝارَنِ‌اىقائاذ‌ٍاِ‌‌‌‌‌ٍقذسج‌اىشخص‌ػيٚ‌ذفؽص‌الأٍ٘س‌ٗاىْظش‌ئىٖٞا‌ٍِ‌صاٗٝح‌اىشخص‌اٟخ‌ٕ٘

ػياٚ‌ٗ اغ‌ّفغأ‌ٍ٘ اغ‌رىال‌اىَاشؤٗط‌‌‌‌‌‌‌‌أُ‌ٝناُ٘‌قاادساً‌‌‌ٗعٞٔ‌ػيٚ‌اىؼَو‌ٗذؽفٞضٌٕ‌لا‌تذّؤذ٘ظٞٔ‌ٍش

إشش‌ٗٝشؼش‌تشؼ٘سٓ‌ذعآ‌اىَإعغح‌ٗإٔذافٖا‌ٗذعآ‌صٍلائٔ‌ٗسؤعائٔ‌ذعآ‌اىقاٌٞ‌اىراٜ‌ذا‌‌‌‌،فٞؽظ‌تاؼغاعٔ

‌ػيٚ‌ئّراظٞح‌اىَ٘ظف‌ٗمفاءذ4ٔ

 الإدزان الراذً= -9

،‌فْٖااك‌اىنصٞاشُٗ‌اىازِٝ‌ٝؽَياُ٘‌ػاِ‌‌‌‌‌‌صاؽٞؽاً‌‌ٕٜ‌ٍقذسج‌اىشخص‌ػيٚ‌ذقٌٞٞ‌ّفغٔ‌تِٞ‌اٟخاشِٝ‌ذقَٞٞااً‌‌

فنااشج‌ذخريااف‌ػااِ‌اىفنااشج‌اىرااٜ‌ٝؽَيٖااا‌اٟخااش‌4ُٗفقااذ‌ٝؼرقااذ‌تؼاا ‌اىشؤعاااء‌تااأٌّٖ‌ػااادىُ٘‌‌‌‌‌‌‌‌‌‌‌‌أّفغااٌٖ

ُّاىيَشاااامو‌اىراااٜ‌ذااا٘‌ٍ٘ ااا٘ػُٞ٘‌فاااٜ‌ذؽياااٞيٌٖٗ‌،عاااٌٖٞفاااٜ‌ٍؼااااٍلاذٌٖ‌ىَشؤٗسؼَٞاااُ٘‌ ‌ظٌٖٖ،‌ئلا‌أ

ُّؤٍش ‌ٕإلاء‌اىشؤعاء‌ٍرؽٞضُٗ‌ٗلا‌ٝرَٞضٗا‌تاىؼذه‌أٗ‌اىشؼَح‌أٗ‌اىَ٘ ٘ػٞح‌4ٗعٌٖٞ‌قذ‌ٝشٗا‌تأ

 المىضىعٍح=-9

دُٗ‌ذاذخو‌اىؼاعفاح‌4فاىقائاذ‌اىْااظػ‌ٕا٘‌‌‌‌‌‌‌ػقلاّٞااً‌‌ٕٜ‌ٍقذسج‌اىشخص‌ػيٚ‌ذؽيٞو‌اى٘ اغ‌اىاشإِ‌ذؽياٞلاً‌‌‌

ُّاًٍؼْٞاا‌اًٗعااٞٔ‌لأُ‌ٝغااين٘ا‌عااي٘م‌ؤٝااذ‌اىقاا٘ٙ‌اىرااٜ‌دفؼااد‌تَش‌غاارغٞغ‌ذؽذاىاازٛ‌ٝ قذسذاأ‌ػيااٚ‌ذعَٞااذ‌‌‌‌4ئ

ذاا٘ظٌٖٖٞ‌‌اٟذٞااح٘ك‌اىَشؤٗعااِٞ‌ٗتاىؼاعفااح‌ٗذؽيٞااو‌الأٍاا٘س‌تَ٘ اا٘ػٞح‌ذَنْاأ‌ٍااِ‌ذفٖااٌ‌أفضااو‌ىغااي‌‌‌‌‌

 (1974)‌اىَيشتٜ،4سشادٌٕئٗ
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6one sample T- testTest value=3.4 

 Test value=3.4
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4 4.18 0.40 8346259 31.03 0.00 

5 4.17 0.35 8344259 34.79 0.00 

6 3.74 0.50 7448259 10.93 0.00 

7 4.23 0.31 8446259 43.00 0.00 
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Test value 
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 260 4.23 0.31 259 -13.05 0.00 3.4 

260 4.34 0.45 259 4.820.00 4.21 

260 2.88 0.45 259 10.22 0.00 2.6 

260 2.26 0.65 259 11.440.00‌1.8 
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ٗٝرضػ‌ٍِ‌اىعذٗه‌اىغاتق‌أُ‌اىَْظ‌اىذَٝقشاعٜ‌ٍٗريٞش‌اىرؼضٝض‌ٗاىَنافياخ‌قذ‌ذف٘قد‌ػيٚ‌اىَريٞشاخ‌

‌الأخشٙ‌فٜ‌ٍإششاخ‌ ‌‌ ‌ا‌ٗ‌ ‌رىل‌ػيٚ‌اىرفاػو‌تِٞ‌ٕزٓ ‌ٗٝإمذ ىَريٞشاخ‌ٗتِٞ‌الأَّاط‌،

‌اىقٞادٝح‌4
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Abstract 

This study aimed at identifying the effectiveness of institutional  superiority 

of the basic governmental schools principals in northern West Bank 

directorate and its relationship with leadership patterns according the 

principals' perspectives . Also, it aimed at identifying the roll of study 

variables such as ( sex, academic qualification, years of experience, kind of 

school  and monthly income )  .   

To achieve the study purposes, a questionnaire consisting of  three parts : the 

first includes demographic data about the respondents ; the second has (62) 

items and seven domains( promotion systems, motives, institutional  

superiority through dealing , superiority in procedures, superiority through 

distributing tasks and duties, reinforcement and rewards, institutional 

superiority through the relation between the principle and the teachers and  

institutional superiority through appreciation and considering self- esteem ) 

and the third has (43) items distributed among  three domains ( Dictatorial , 

democratic and leniency patterns) ‌‌ has been used , subjected to judgment , 

distributed to  (260) individuals who were chosen randomly regards to the 

stratified random sample   ; 30% out of the study community, gathered, 

codified, entered the computer and statistically processed by using the 

statistical package of social science (SPSS).  

The study results  show a very  high  degree of response  on the institutional  

superiority of the basic governmental schools principals in northern West 

Bank directorate and its relationship with leadership patterns according the 



C 

 

principals' perspectives with a percent of (84.6) . Also, a very high degree of 

response appeared on the domains of   superiority in procedures, superiority 

through distributing tasks and duties, institutional superiority through the 

relation between the principle and the teachers. High degree of response on 

the domains of promotion systems, , superiority through dealing and 

reinforcement and rewards and institutional superiority through appreciation 

and considering self- esteem.   On the other side , the study results showed  a 

meditate response with a percent of (63.2) on the leadership patterns among 

principals according to their prescriptive, the first was the democratic pattern 

with very high degree , then moderate on  the dictatorial pattern  with and 

finally low  the leniency (free)  pattern. 

Moreover,  There are statically significant positive   relationship  at (α =0.01) 

level  between superiority management and democratic leadership pattern . 

The correlation relationship‌‌ through regression test was 0.538. 

According to the study results , The researcher has recommended several 

suggestions such as increasing efforts for executing superiority programs in 

the teaching -  learning process , giving ample time for superiority , rewarding 

distinctive efforts  In the Ministry of Education which has the role to enhance 

the concept of quality at schools .  
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